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Background

Women-led organizations are the heartbeat of crisis response—mo-
bilizing relief efforts, driving community development, and champi-
oning policy changes. Their deep-rooted commitment and innova-
tive approaches make them invaluable in shaping more inclusive
and effective crisis management solutions. Yet, despite their critical
role, they often lack the necessary support, resources, and recogni-
tion to maximize their impact.

Implemented in collaboration with UN Women Jordan, the
Tawasol project is designed to bridge this gap. By empowering
women-led organizations with leadership skills, technical expertise,
and strategic influence, Tawasol ensures that women are not just
participants but key decision-makers in crisis response and recov-
ery.

Aligned with the Arab Renaissance for Democracy and Develop-
ment (ARDD) and its efforts to advance JONAP II (UNSCR 1325)
on Women, Peace, and Security, Tawasol adopts a gender-respon-
sive approach to crisis management. Through strategic partnerships
with local authorities, community organizations, and key stakehold-
ers, the project actively advocates for the inclusion of women and
marginalized communities in decision-making, crisis prevention,
and peacebuilding efforts.

Tawasol supports JONAP II implementation at the local level,
particularly in southern governorates, by decentralizing efforts and
amplifying women's voices in underrepresented areas. It strengthens
women-led organizations, enhances institutional responsiveness,
and promotes gender-inclusive crisis management, advancing
national goals for peace, security, and gender equality in Jordan.

Empowering Women,
Strengthening Communities,
and Advancing Social Cohesion

Tawasol is not just a project -it is a movement to redefine crisis
management by ensuring that women-led organizations take the
lead in building resilient, inclusive, and sustainable communities.
By equipping these organizations with the tools they need, Tawasol
fosters transformative change that benefits individuals, communi-
ties, and institutions alike. Moreover, the project has a vision to set

Jordan as a model to contributes to the broader peace and prosperi-
ty stability movement in the Arab world, reinforcing the role of
women as key agents of positive change in regional security and
development.

Key Areas of Impact

Strengthening Women-Led Organizations -Enhancing
leadership and technical expertise to drive effective crisis
response.

Crisis Prevention & Management -Establishing gender-re-
sponsive frameworks for coordinated crisis interventions.

Social Cohesion & Inclusion -Aligning the voices of marginal-
ized groups, including women and persons with disabilities.

Advocacy & Policy Influence -Aligning efforts with JONAP II
(UNSCR 1325) to elevate women’s roles in peacebuilding.

Collaboration & Networking -Embedded in a wider civil
society network - JONAF, which coordinates CSOs' efforts on
peace and security in alignment with JONAP II, Tawasol seeks
to amplify grassroots and women-led CSO voices in national
dialogues, strengthening advocacy, policy influence, and impact
through direct connections to decision-making platforms.

Inclusive Community Development -Promoting equity,
sustainable development, and long-term resilience for underrep-
resented communities.

Peace & Stability in Jordan and beyond -Strengthening
women’s contributions and amplifying their voices to security,
dialogue, and conflict resolution, reinforcing peace and prosper-
ity in Jordan and beyond.

Through Tawasol, we are not just responding to crises -we are
transforming the way communities prepare for and recover from
them. By placing women at the forefront, we ensure that crisis
management is not only effective but also inclusive, sustainable,
and just.



